
 
 
 
 
 
 
 
 
 
 
 

Now Hiring A Temporary 

Maintenance Worker 
Hourly Salary: $25.57 Per Hour 

Part-time:  On Call  – Tuesdays & Fridays 
During the Period April 2026 through October 2026 

 
 

Position Summary Position Requirements 
Assisting with routine preventative and corrective 
maintenance of District facilities including lubrication, 
cleaning, and painting equipment and structures. 
 

Removing debris, and managing vegetation growth in 
and near service lines, wells, storage facilities, and 
hydrants. 
 

Participating in emergency response activities, such as 
repairing leaks and restoring service interruptions.   
 

The ability to assist with a variety of semi-skilled duties 
involved in the maintenance, installation, and repair of the 
District’s water infrastructure. 
 

The ability to operate basic construction equipment and tools 
in a safe and efficient manner. 
 

Sufficient physical ability and mobility to work in a field 
environment.  The position requires the ability to bend, kneel, 
crouch, crawl, climb, reach, twist, in the performance of daily 
duties, as well as the ability to lift, carry, push, and/or pull 
moderate to heavy amounts of weight. 
 

Possession of a high school diploma, or equivalent (GED). 
 

Possession of an appropriate, valid driver’s license. 
 

Note: This position does not require water treatment licensing 
or system distribution licensing. 
 

Incumbents may be required to respond to emergency calls 
after hours including evenings and weekends  

 

Filing Deadline: April 10, 2026 
 

To Apply:  Review the job description:  Temporary Maintenance Worker – March 2026 
 

Submit a resume or letter of interest that describes work experience and qualifications to 
General.Manager@IBWD.org 
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Duties 
The Maintenance Worker classification may be filled using either temporary or permanent employment status.  Work 
is supervised by the Grade 2 Operator or General Manager while assisting with the installation, repair, and 
maintenance of District facilities and grounds. 
 
Key Responsibilities 
The following duties are typical for this classification.  The duties and responsibilities listed below are intended to 
provide a representative list of the various types of work that may be performed.  Specifications are not intended to 
reflect all duties performed, and incumbents may expect to perform other related duties. 
 

1. Assists with the installation, repair, and maintenance of the District’s water distribution system including system 
mains, valves, service lines, pipes, meters, hydrants, fittings, and other related apparatus. 

2. Assists with routine preventative and corrective maintenance of District facilities including lubrication, cleaning, 
and painting equipment and structures. 

3. Removes debris, and manages vegetation growth in and near service lines, wells, storage facilities and hydrants; 
inspects and clears obstructions as needed. 

4. Participates in District safety meetings. 
5. Participates in emergency response activities, such as repairing leaks and restoring service interruptions.   
6. Operates and maintains a variety of tools and equipment; loads and unloads supplies and equipment. 
7. Completes basic records maintenance of work performed. 
8. Performs other related duties as assigned. 
 
Qualifications 
The following generally describes the knowledge, abilities and education required to successfully perform the 
assigned duties.   
 

Knowledge of: 

• Some knowledge of the materials, techniques, equipment, and terminology used in maintenance, repair, and 
improvement of water system infrastructure. 

• Some knowledge of occupational hazards and standard safety procedures for work sites and operation of 
equipment. 

• Shop mathematics and business English. 

• Some knowledge of basic principles and practices of record keeping. 
 

Ability to: 

• Assist with a variety of semi-skilled duties involved in the maintenance, installation, and repair of the District’s 
water infrastructure. 

• Use and operate basic construction equipment and tools in a safe and efficient manner. 

• Maintain accurate records including time, material, and equipment use. 

• Establish and maintain cooperative working relationships with those contacted in the course of work, 
including the ability to interact effectively and courteously with the public, coworkers, and vendors. 

 

Education and Experience Required: 

• Possession of an appropriate, valid driver’s license. 

• This position does not require water treatment licensing nor system distribution licensing.  
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Physical Demands and Working Environment: 
The conditions herein are representative of those that must be met by an employee to successfully perform the key 
responsibilities of this job.  Reasonable accommodations may be made to enable individuals with disabilities to 
perform the key responsibilities.  
 

Physical: Primary functions require sufficient physical ability and mobility to work in a field environment; to walk, 
stand, and sit for prolonged periods of time; to frequently stoop, bend, kneel, crouch, crawl, climb, reach, twist, 
grasp, and make repetitive hand movement in the performance of daily duties; to climb unusual heights on 
ladders; to lift, carry, push, and/or pull moderate to heavy amounts of weight; to operate assigned equipment and 
vehicles; and to verbally communicate to exchange information.  
 

Environment: Work is performed primarily in an outdoor field environment; travel from site to site; exposure to 
noise, dust, grease, smoke, fumes, noxious odors, gases, mechanical and electrical hazards, and all types of 
weather and temperature conditions; work in or around water; work and/or walk on various types of surfaces 
including slippery or uneven surfaces and rough terrain; work at heights; incumbents may be required to respond 
to emergency calls after hours including evenings and weekends. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Supervisory Status: Non-supervisory 
Employment Status: Temporary or Temporary Part-time 
FLSA: Non-Exempt 


